L L | ’ g :' b 1;-'.'- b " 1 F g :' . k|
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TOWN OF NANTUCKET 2%
HUMAN RESOURCES Joh

-
Town and County Offices - AR
remain closed until May 18th 1 4 v
to public and non-essential staff. .

QUICK LINKS:

TOWN EMAIL ACCESS

INFORMATION: COVID-19

TOWN MANAGER NEWSLETTER

ARCHIVED HR NEWSLETTERS

EMPLOYEE ASSISTANCE PROGRAM

2020 HOLIDAY CALENDAR

VACATION CARRYOVER FORM

LEAVE REQUEST FORM .

May 10-16 This week is National Women's Health Week . b, 4 %

Take care of your body and mind.

Learn more, visit WomansHealth ) A



https://mail.nantucket-ma.gov/owa/
https://www.nantucket-ma.gov/164/Employee-Resources
https://www.nantucket-ma.gov/1043/Town-Manager-Newsletter
https://www.nantucket-ma.gov/164/Employee-Resources
https://www.nantucket-ma.gov/164/Employee-Resources
https://nantucket-ma.gov/DocumentCenter/View/29416/2020-Holiday-Schedule-PayrollHR-calendar
https://rightsignature.com/forms/Vacation-Carry-Ov-a1f1e6/token/a34a97efeee
https://rightsignature.com/forms/Vacation-Carry-Ov-a1f1e6/token/a34a97efeee
https://mail.nantucket-ma.gov/owa/tstockigt@nantucket-ma.gov/redir.aspx?C=4swF_vRO7UcKMSIU5j5TGN-nH-pUfYTyjAiRSxPxjzHMSoc23PLXCA..&URL=http%3a%2f%2fr20.rs6.net%2ftn.jsp%3ff%3d0015OMiuElqIkRMKziDOR3QP06auPuxWTg1aXnb6vSAhKu8o0PP0l-BIUI9asNdAzoSq4IA8_LRvapBGCkG5yEQc9_-5S6K6JvRckrEAmJoJa96AI0Za9QHEURubykNPdZezrJGuNZMA5QRfmjGn0VmfbKDEYQNrBuk%26c%3dxW398c25q1d7QbuIN82qnoSuJBxy_MDFGK2Wm4ChmSBQGGml7vl5dg%3d%3d%26ch%3d632Rk2vw2YhRnQZH8sDpsmpjPo89Azo51TRAuV3_30GKuUq_r91x_g%3d%3d
https://www.womenshealth.gov/nwhw/find-your-health
https://my2020census.gov/

Local Updates

Nantucket Cottage Hospital updates

Town of Nantucket updates/ Town FAQs

Massachusetts Department of Public Health

Office of Massachusetts Governor

Centers for Disease Control and Prevention

Back to Work News

e Yesterday, May 11, 2020, Governor Baker announced a four-phased approach to reopening the
Massachusetts economy, and published Mandatory Workplace Safety Standards that will apply
universally to all workplaces that are open in Phase 1, and are designed to reduce the risk of
COVID-19 transmission to employees and customers.

Monday’s press release

The Reopening Advisory Board’s overview of the four-phase approach
Mandatory Workplace Safety Standards

e The Reopening Advisory Board is scheduled to present a report on the reopening of the
Massachusetts economy on May 18th.

Face Covering requirements



http://nantuckethospital.org/home/coronavirus-news-and-information/
https://www.nantucket-ma.gov/1657/Coronavirus-Disease-2019
https://www.nantucket-ma.gov/Faq.aspx?TID=96
https://www.mass.gov/resource/information-on-the-outbreak-of-coronavirus-disease-2019-covid-19
https://www.mass.gov/orgs/office-of-the-governor
https://www.cdc.gov/
https://www.mass.gov/news/baker-polito-administration-announces-four-phase-approach-to-reopening-and-publishes-mandatory
https://www.mass.gov/doc/reopening-advisory-board-presentation-may-11-2020
https://www.mass.gov/info-details/reopening-mandatory-safety-standards-for-workplaces

townofnantucket
Nantucket, Massachusetts

ALL RESIDENTS REQUIRED TO WEAR FACE COVERING
SLOWING THE SPREAD OF CORONAVIRUS IS EVERYONE’S RESPONSIBILITY!

Wear a face covering when you are in public and physical distancing is not possible.

Effective Wednesday, May €
masks or cloth face cove s in public place

This applies to both indoor and outdoor sp

A CLOTH MASK SHOULD:

sww.nantucket-ma gov/oor 1AVITLS

Families First Coronavirus Response Act




EMPLOYEE RIGHTS

PAID SICK LEAVE AND EXPANDED FAMILY AND MEDICAL LEAVE
UNDER THE FAMILIES FIRST CORONAVIRUS RESFDH?‘ ”~
&

The Families First Coronavirus Response Act (FFCRA or Act) requires certain employers to provide their
employees with paid sick leave and expanded family and medical leave for specified reasons related to COVID-19,
These provisions will apply frem Aprl 1, 2020 through Decamber 31, 2020

* PAID LEAVE ENTITLEMENTS
Generally, employers covered under the Act must provide employees:
Up 1o two weaks (B0 hours, or a pan-time employee's two-week equivalent) of paid sick leave basad on the higher of
their regular rate of pay, or the applicable state or Federal minimum wage, paid at:
+ 100% for qualifying reasons #1-3 below, up to $511 daily and $5,110 total;
= % for gualifying reasons #4 and 6 balow, up to $200 daily and $2 000 total; and

* Up to 10 weeks more of paid sick leave and expanded family and medical leave paid at %5 for gualifying
reason #5 below for up to $200 daily and $12,000 total,

A part-time employee is eligible for leave for the number of hours that the employee is nomally scheduled to work
over that period.

* ELIGIBLE EMPLOYEES

In general, employees of private sector employers with fewer than 500 employees, and certain public sector
employers, are eligible for up to two weeks of fully or partially paid sick leave for COVID-19 related reascns (see below)
Empioyess wha have been employed for af least 30 days prior to their leave request may be eligible for up to an
additional 10 weeks of partially paid expandad family and medical leave for reason #5 below.

* QUALIFYING REASONS FOR LEAVE RELATED TO COVID-19
An employee is entitled to take leave related to COVID-19 if the employee is unable to work, including unable to
telework, because the employee;

1. s subject to a Federal, State, or local quarantine or 5. Iz caring for his or her child whose school or
isolafion order related to COVID-19; place of care is closed (or child care provider is

2. has been advised by a health care provider to unavailable) due to COVID-18 related reasons; or
self-quarantine related to COVID-19; . I3 expenencing any other substantially-similar

3. is experiencing COVID-19 symptoms and is seeking conditicn specified by the U.S. Department of

Health and Human Services.

a medical diagnosis;

4. s caring for an individual subject fo an order described
in (1) or self-quaranting as described in (2);

* ENFORCEMENT
The U.5. Department of Labor's Wage and Hour Division (WHD) has the authority fo investigate and enforce compliance
with the FFCRA. Employers may not discharge, discipling, or otherwise discriminate against any emplayee wha
lawfully takes paid sick leave or expanded family and medical leave under the FFCRA, files a complaint, or Institules a
proceading under or related to this Act. Employers in viclation of the provisions of the FFCRA will be subject to penalties
and enforcement by WHD,
Faor additional information
or to file & complaint:
1-866-487-9243
TTY: 1-877-8B89-5627
dol.goviagencies/whd

WAGE AND HOUR DIVISION
UMNITED STATES DEFARTMENT OF LABOR

WHI4Z2 REV G20

Open enroliment May 1 - 31, 2020

Please review your benefits and let us know of any

changes no later than 05-31-20.

e Compete new enroliment form

(HMA) premiums will be increasing by 5
%,effective July 1, 2020.

Please see Memo for specific cost information..

e Visit 2020 Virtual Benefits Fairpage.
e Reach out to us:Teodora or Michelle.

Please be advised that Master Medical, Blue Care
el d Elect (PPO) and Network Blue New England

***May is Mental Health
Awareness Month ***
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https://www.nantucket-ma.gov/1760/2020-Benefits-Fair
mailto:tstockigt@nantucket-ma.gov
mailto:mlmalavase@nantucket-ma.gov
https://files.constantcontact.com/7ece9b48301/8c4a35e2-d5b1-418c-815b-18bdbfde6094.pdf

Make the commitment to check on your family,
friends and yourself:

A
e start with free Mental Health Toolkit of A A
videos, posters, articles and tips A A
e don't forget your fee EAP (Employee

Assistance Program) N E W D | R ECT | O N S

e Join this month’s free webinars on
Fundamentals of Mental Health and
Fostering Good Mental Health in
Leaders

Behavioral Health assistance
800.624.5544
Emotional Helpline
833.848.1764

Employee Wallet Card

COVID-19 Helpline (888-372-1970)
24/7 Nurse Hotline (888-247-2583)
Educational Line (888-772-5208)
Telehealth (800-262-2583)
Personal plans (800-588-5508)

I ® l ®
For additional information:

COVID-19 FAQ BlueCI'pSS
TELEHEALTH Blu EShl el d

continue helping our vulnerable

NANTUCKET community members during
FOOD+FUEL-RENTAL this Coronavirus crisis
ASSISTANCE

COMMUNITY « COMPASSION * CONFIDENTIALITY

sssssssssssssssssssssssssssssssssssss

Food pantry | Rental Assistance |
Fuel Assistance

Apply for assistance HERE.
Call 508-746-6707
Email nffra@assistnantucket.org

Check it out.

Open Food and Drink options

Please explore the food & drink providers
on Nantucket that are offering delivery or
curbside pick up!



https://www.ndbh.com/mental-health-month-resources-wc
https://www.ndbh.com/mental-health-month-resources-wc
https://www.ndbh.com/mental-health-month-resources-wc
https://www.ndbh.com/mental-health-month-resources-wc
https://www.ndbh.com/mental-health-month-resources-wc
https://www.ndbh.com/mental-health-month-resources-wc
https://www.ndbh.com/mental-health-month-resources-wc
https://www.ndbh.com/mental-health-month-resources-wc
https://eap.ndbh.com/
https://ndbh.my.salesforce.com/sfc/p/#C0000000PeS8/a/0h000000g12l/H03zboyMRIztcKciq8hZFrH_4.jBusEJc6ZyJG.JmJs
https://home.bluecrossma.com/coronavirus
https://home.bluecrossma.com/coronavirus
https://home.bluecrossma.com/coronavirus
https://home.bluecrossma.com/coronavirus
https://files.constantcontact.com/7ece9b48301/8c0bebb2-dd8d-493c-8399-644108ccb1e3.pdf
https://myblue.bluecrossma.com/health-plan/well-connection
https://myblue.bluecrossma.com/health-plan/well-connection
https://www.assistnantucket.org/
https://www.assistnantucket.org/
mailto:nffra@assistnantucket.org?subject=Fuel Assistance
https://www.nantucketchamber.org/covid-19#OpenDining

MAKE IT COUNT, NANTUCKET
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https://my2020census.gov/

